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PREFACE

origin. Nevertheless, its importance to the national economy is
two-fold. Tt is an important dollar carner in the export markets
and provides employment to over 50,060 workers. Till very recen:'y
little was known of the organisation of the industry and the condi-
ttons of work. living and wages of the thousands of persons employed
in the processing of the cashewnut. The present enquiry was under-
taken with a view to cbtaining some data on labour conditions in
this industry. :

" The Cashewnut industry in India is.of comparatively_recent

The employers, employers’ organisations and the workmen in
the cashewnus ‘industry bave co-operated in the present enquiry
~ and hut for their assistance and co-operation the engquiries could not
have been successfully ccmpleted. T mus* particularly acknowledge
the assistance rendered by Shri T. N. Pillai, Secretary of the
Southern India Cashewnut Manufacturers’ Association, Quilon, Shri
Shanthararn Pai, President of the Cashewnut Workers’ Union,
Mangalore and the managers and proprietors of the various sampled
units. ' '

Shri R. V. Mathai, Research Officer of the Bureau was in
enfire charge of the fleld work connected with the enquiry, and his
assistance in this as well as in the drafting ol the report has besn most

valuable. Shri M. P. Wancboo has been of great assistance in the
compilation of the statistical tables embodied in the Report.

N. K. ADYANTHAYA,

' i -Dhrector,
Lasour Buriau, StMLa;

The 24ih September 1953,



CHAPTER I

INTRODUCTION

The cashewnut tree was introduced into India by the Portughese about 400
years ago. Only in recent years, however, has the cashewnut come into pro-
minence as & commercial crop. The cultivation of cashewnut trees on & com-
niercial basis is of more recent origin and even today the bulk of cashewnuts
for processing is obtained from peasants who grow a few cashewnut trees °
amidst other fruit trees.in their small gardens. Cashewnut trees thrive on
alluvial soil in the coastal regions and the fact that they could be grown on
land unsuitable for usual garden crops augurs well for the extension of cashewnut
cultivation on a commercial scale. Cashewnut trees now grow mostly along
the coastal belt to the west of the Indian Peninsula from the Cape as faras the
Ratnagiri District in Bombay and on the East Coast in Srikakulam District

_in Madras. .

~ Apart from cashewnuts produced locally, large quantities of nuts are also
imported from Africa and processed in India. According to the statistics pub-
lished in the. Foreign Sea and Air Borne Trade of India, 1952, the quantity
and value of cashewnuts imported into India in recent years were as fol-
lows :—

Year I Quantity ' Value

: Tons Ra.
1949-50 . . . . . . . . 45,404 181,589,319
1950-51 . . . . . . . . 43,316 218,59,658
j851-62 . . . . . . . . 30,397 218,34,897

These statistics do not appear to be comprehensive because according to a state-
ment furnished by the Southern India Cashewnut Mannfacturer’s Association,
Quilon, the following were the figures of imports of African nuts by firms in the
Association’s membership :

Year Quantity
. (tons)
1938 . . . . . . . . . . . . . 33,000
1539 . . . . n . . . . . . . . 37,000
1942 . . . . L . . . . . . . Nit
1043 . . . . . . . . . . . . Nil
1944 . . . . . . . . . . . . . Nil
1945 . v e . . . . . . . . . 41,000
1946 . . . . : . . . . . . . . 37,000
1047 . . . . . . . . . . . . . 42,000
1848 . . . . . . . . . . . o 44,800
1949 . . . . . . . . . . . . . 87,300
19850 . . . . . . . . B . . . . 63,750
1951 . . . . . . . . . . . 58,610
1952 . . . . . . . . . . . L 66,500
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No figures are available regarding the production of cashewnuts in India
but it could be roughly estimated on the basis.of the production of cashew
kernels. Tt is reckoned that a bag of 168 Ibs. of raw nuts would yield 37%
Ibs. of kernels. The Income Tax Department, it is understood, also assesses
the income of cashewnut manufacturers on this basis. It is-also. estimated
that 95 per cent. of kernels produced in India is exported., The exports of
cashew kernels - from India during 1949-50, 1950-51 and 1951-52 were
17,997, 22,523 and 19,436 tons respectively. The estimated consumption of raw
" nuts in factories, imports from Africa and local production of cashewnuts

would, therefore, be as fnrllows:—

i Estimated ! )

| quantity Looal

* Year of raw nuts ~ Tmports Production
‘ processed in .
factories

. {tons) ' (tons) "(tons)
104050 . . . . - .. 81,569 45,494 36,075
©1950.51 . "1,06,175 43,346 | 62,829
105162 . . . . .. . .|  9L686 30,307 61,259

Consumption of raw cashewnuts in 1952, separately for African and
Indian nuts was available in respect of 15 cashewnut factories in the sample. .
These 15 factories accounted for the emuployment of 5,636 workers out of a total
employment of 55,070 as would appear [rom the returns of the List of Factories
in India for 1951. They processed during 1953, 56,147 bags (4,211 tons) of
Afr;'can and 104,782 bags (7,859 tons) of Indian nuts. The proportion of -
African nuts to total nuts processed was, therefore, about 35 per cent. in'1952 .
which also roughly corresponds to the proportion of imports to total consump-
tion (33-2%) during 1951-52. | '

Although the cashewnut processing industry is an organised industry
qmploying over 50,000 workers little is known about the conditions of work and
living of persons engaged in it. The Labow: Investigation Committee appoint-
ed by the Government of India in 1944 conducted detailed enquiries into wages

. and conditions of work and living in several industries in India but did not
inelude the cashewnut industry in the scope of their enquiries. In June 1952
the Cashewnut workers’ Union, Mangalore, submitted a memorandum to the
Minister for Labour, Government of India, detaﬂing'sdme of the difficulties of
Tshe workers engaged in the cashewnut industry in the South Kanara.district
in Mad_ras_a,nd urging him to appoint a Committee to enquire into the conditions
of Iabour in the industry and to take necessary action for ensuring unifprm fair
wages and conditions of serviee to the workers. The Ministry of Labour
thereupon asked the Director, Labour Bureau, to conduct an ad koc enquir
into the conditions of labour in the cashewnut industry, This is the. enesi{s
of the present enquiry, ' 8

_ The Labour Bureaun dgcidéd to follow both the questionnaire and investi-
gation method for conducting the enquiry and drafted a suitable questionnaire
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for the purpose. The questionnaire is given at Appendix I. The questionnaire
was issued to 42 units sclected on the basis of a stratified random sample
and it was decided to confine on-the-spot enquiries to a sub-sample of 25 units,

Method of Sampling :

From thereturns of the List of Factories in India list of cashewnut factories
was prepared. In India cashewnut factories are located inthe Ratnagiri
district in Bombay State, in the districts of South Kanara, Malabar, Guntur,
Bast Godavari and Srikakulam in Madras and in Travancore-Cochin. There
are four main regions as shown below in which the industry is located.

Region State District No.of | No. of
. factories | workers

Region I . . | Bombay . . Rutnagm 4% 677
Region IT . . | Madras . . | Srikakulam, East Go- 19 719

: davari and Gantur. ‘
Region IIT . . | Madras . . | South Kanara and 12 7,658

. Malabar.
Region IV . . { Travancore-Cochin . | Quilon and Trichur . 156 46,016

*There were 10 factories in the list but in 4 recont communication from the Government
of Bombay it was stated that only 4 were working.

In each region the factories were stratified into four strata sccording to the
number of persons employed as follows :—

Stratum 1 employing 1 to 50 workers,
Stratum 2 employing 51 to 200 workers,
Stratum 3 employing 201 to 500 workers,
Stratum 4 employing ovexr 500 workers.

From each region and each stratum a 20 per cent. sample was selected by

- using tables of random sampling numbers of Kendall and Babington Smith.

Tt was decided to issue the questionnaire to 42 units thus selected. I‘rom among

- these a sub-sample of 50 per cent. (4.e., & 10 per cent. sample of the umverbe)

was selected for on-the-spot enquiries, aﬂam by using the nmubers of Kendail

-and Babington Smith, Where the total number of factories in anv str.tum in

the universe was five or less a minimum cf one factory was selected for both

- the 20 per cent. sample and the sub-sample of 10 per cent. In the sub-sample

25 factories were included. The number of units in the Universe sample and
sub-sample in the various Strata were as follows:—

Strat- Region I Region It ‘ Rogion 11 |- Rogion IV
um : —_—

? |
: : i
. i : l |
Uni- |Sam- | Sub-  Uni- | Sam-. Sub- | Uni- | Sam-{ Sub- {Uni. Sam.i Sub-
verse | ple gam- | verse| ple | sam. | vers ! ple sam- | verso [ plo | sam-
ple fple | ! ple ) plo
i ]

| 3 2J U U IV U B B
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The list of factories in the sample and sub-sample is given in Appendix II.

The questionnaire method proved a failure only one reply having been
received. ‘The present report has been prepared on the basis of personal
investigations conducted in units that ceme within the sub-sample. In eon-
ducting the enquiries the officer in charge was guided by the points rasied in the
guestionnaire and eollected statistics on the lines indicated therein.

The enquiries covered all the four regions namely the Ratnagiri Distriet
of Bombay the Guntuwr and Scikakulam Disttiots of Madras, South Kanara
and Malabar Districts of Madras and the Quilon District of Travancore-Cochin.
The field investigations commenced on 6th March und were eompleted by 18th
Apfil 1853. Two of the factories in the sub-sample, one in the Srikalolam
Pistrict in Madras and another in Quilon District in Travancors-Cochin,
had been closed down. The ouly other factory in the sample in Srikakulam
was taken into the sub-sample and in Quilon another factory belonging to
the same management was substituted. One great difficulty was that several
factories particularly the smaller ones do not maintain proper registers of
employment, wages, ete. : '

Wherever the cashewnut workers had organised themselves into trade
unions every effort was made t0 contact the union officials. A copy of the
~questionnaire was furnished to all trade unions of cashewnut workers whose
addresses were known to the Bureau with a request that their replies with
memorands, if any, on the subject may be furnished to the Bureau. With
a solitary exception, no trade union furnished any reply to the questionnaire
or memoranda on the subject.

. OrgANISATION OF THE INDUSTRY

HExcept in one case where a few cashewnut factories are owned by a limited
comnpany, cashewnut factories in India are owned and managed by individual
proprietors some of whom own several factories each. No elaborate plant is
vequired for the eashewnut processing industry and the capital investment
except for the working exponses such as purchase of raw material and the wage,;
hifl,1ssmall. A roasting plant, a hot-house and a few sheds for shelling, peeling
and grading are all that is required. When, during the season, that is from the
beginning of March to the end of May, cashewnuts come into the market the
factory owners have to purchase and stock cashewnuts for the year round
The factory owners have their own buying agents in the various Ioeal marketé
for this purpose. This invelves much capital outlay for which they largely
depend on loans and advances from banks. Import of cashewnuts from Africa
is-arranged through dealers in Bombay. The cashewnut manuafacturers in
Travancore-Cochin have organised into an association called the Southern India,
(ashewnut Manufacturers’ Assoctation, “

Processes oF WoRk

The following are the processes involved in the manufacture and export
of cashew kernels. The Jocal nuts are bought in the season. When the raw
nuts gre received they aré properly dried in the yards attached to the fagtories
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and stored in the godowns. Day hv day the required. quantity of raw nuts
13 taken out, These are first moistened to prevent the scorchirg of kernels
-while roasting. The moistened nutsare roasted over 4 f urnace in rotating metal
drunis kept in a slightly slanting horizontal position. The raw nuts axo fed
into the drumsfrom over-head metal boxes. The shell o]l drips out through
small holé sin the drum and is collected in a tank. The roasted nuts collect
on the floor {rom where they are removed for scrubbing. - In the process of
scrubbing most of the shell oil still sticking to the nuts is removed. The
roasted nuts after scrubbing are taken to the shelling sheds. Tn the process of
shelling the kernels are extracted from the roasted nuts b ¥ breaking the shell
by deft hammering on the shells by a stone or a smail wooden fail. The,
shellers huve to collect the kernels and sort them into wholes and brokens.
Apart from the shells the kernels have another covering jackst, the endocarp,
which has to be pecled off before the white kernels are obtained. For this
purpose, the kernels after extraction from the shells are first heated in an oven
called hot-house or borma in order to loosen the jackets. Thev are then
taken to the peeling sheds for peeling, Peeling is done by hand with the
help of the finger nails. Sometimes a pen knife is als used. The peelers
havetosortout the peeled kernels into different varietics such as white wholes
scorehed wholes, desert wholes, splits, butts, brekens, desert splits, ete. The
kernels are then gradéed into different grades and packed in tins of 25 1hs.

- capacity each and vacuuwm sealed. Two such tins are packed in one wooden
- case for export.

The main occupations in the cashewnut factories are, therefore, the follow-
ing : (¢) general work including roasting and packing ; (#) shelling ; (557 peeling
and (@) grading. = An analysis of information regarding the number of workers
in each occupation collected from 6 factories in Travancore-Cochin showed the
following occupational distribution :

Genoaral work .

. . . . . . « 5:7 per cent.
Sheiling “ . . . . . . . - E 373 per cent.
Peoling . . . . P . . . - 41-8 per cont.
Grading . .. . . . . . . « 152 percent.

One factory in Mangalore uses a machine for shelling and it is understood that-
this is the only factory of its kind in this country. The machine consists of-
twu: blades attached to springs which, on being pushed by the hand after the
raw nut is inserted in a groove, cut the wut from either side. The kernel
could then be separuted from the shell without being broken. The raw nuts
are first warmed for abont 15 minutes in a machinn to drive out moisture,
In this factory the shellers work in teams of two each, one for cutting the nut on
the machine and the other for separating the kernel. The shell il in this case
is extracted after the kernéls are removed from the nuts.  The shelling machine
was invented by the General Food Corporation of America and there is an °
understanding with the Corporation that it will not sell the machines to others
or allow others to use the machine. The factory has 100 such machines
M/N266Dof LB :
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Bye-Probucers

The muin bye-product of the cashewnut

oil which is exported. The shells after the oil is extracted are used as fuel for
the roasting furnace and the hot house. The peels are sold as manure and the
very small pieces can be used as poultry feed. :

Ve B
processing industry is the shell

The importance of the cashewn

ut processing industry can be gauged from
the following figures of the quantity

and value of the exports of cashew kernels..
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CHAPTER II

)

EMPLOYMENT

According to the returns of the List of Factories in India for 1951, there
were 197 cashewnut factories in Indiz employing 55,070 workers. In connec-
tion with the present enquiry the Labour Bureau requested the Governments
of Bombay, Madras and Travancore-Cochin, to which States the cﬂshewxl_ut
processin_g: industry is confined. to furnish up-to-date l_ists of cashewnut fmtorrgs
showing figures of total employment. The following statement shows tlie
number of factories and number of persons employed district-wise :—

TABLE 1I

Employment in cashewnut factories in India, 1952_

V

No. of No. of

|
|
State and District Factories | workers: 1‘ Remarks
| 1
1) @ @ (4)
Bombay— ‘
Ratnagiri District [ . . 10 1,650 ‘ Employment ﬁg_ums re.
i late to 6 factories only.
Madrag— » ‘
Srikakulam District . . . 13 448 | 2 factories not working.
East Godavari District . . . B 82 | 1 factory not working.
Guntur District . . . 8 350
Sonth Arcot Distriet .~ | 1 ' 50
Malabar Distriet . . . . . 4 1,744
Seuth Kanara District . © 9 . 6,686 -
Travancore-Cochin— ‘
Trivandrum District . . . 5 1,499 | 1 factory not working,

“ Guilon District ., . 164, 39,887 | 16 factories woro tom.
porarily closed ; in 3
factories there was no
work ; and employment

« figures were not avail-
able for 2 factories.

Trichur District o 3 sa|

i
|
Total . 212[l ‘62,817 | Relates to 188 factories -

\
! I . | only.

It is proposed to deal with, the

] : problems of employment, waaes, ate., in the
sampled units region-wise. ’

8
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BouBAY

~ The number of workers on the register in the two sampled units in Bomh ay
during 1952 was as follows :—

TABLE III

Employment in ;sampled units in Bombay

Number of workers
Month

Men ‘Women
January . T e . < l. . 56 718
February . . . . . . . . . . b4 766
March N . e e . . . . . &5 . 772
April L . ..o 60 10
May e e e e e . BT 733
June* e e e e e e e 37 | 363
July L 56 687
Avngust | . . . . . . . . . 64 701 -
Septemberf . . . . . . . . w 28 - 284
Octobert .+ e . ... 28| . 263
Novemberf .- . . . . . . . . 28 262
Decembert . . . . . . . ! . 28 262

*During June only one factory was working.-

t+During these months one of the factories had on the register only 9 men to do general work ;
no processing of cashownuts was done.

Tt is seen that women form 92+ 1 per cent. of tlic total eroployment. Child-
ren are not being employed in cashewnut factories in Bon.bay.

One of the two factories worked for 11 months during 1952 while the other
worked for only 8 months. Cashewnut factories in Bombay do not process
imported nuts on the same scale as elsehwere and the working season largely
depends on the availability of local nuts: Of the 29,654 bags of cashewnuts
pracessed in the two sampled units only 6,439 bags were of imported nuts.
Roasting and packing are done by men and shelling and grading by women.
Peeling is given as out-work and is done mostly by women and children in
their homes. All the workers are considered temporary. Thereis no difficulty
in regard to recruitment of workers. They come tothe factory gates seeking
employment. No contract labour is employed. Tnformation regarding length
of service of the workers was not-available. :
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Absenteeism figures were available only inl respect of one factory and the
following were the rates of absenteeism among men and women during 1952.
- TABLE IV

Absentegism tn o cashewnut factory in Bombay

* Number of man.shiftsi Number of man-shifts | Rate of absenteeism
scheduled to work worked
Month | =
Men ‘Women Men * Women Men Women
' % %
{1 (2) (3} 4 )] (6) )
January .o 9a5 | 14175| . s10| 83| - 143 37-8
Febraszy . . 876 | 12,925 sie| o] 69l 152
Marh . . .| 83l 14014 828 | . 8,083| 115 180
CApnl . . . 1,006 | 13,364 826 | 108271 | 22 18-9
May Cool wess| azeso|  s| s 191 804
Fune - . 925 8,825 788 3,063 1591 658
July Lo . eee| azmesl . e13|  9080| 43 29:5 -
August C . s sm 685 ) 4058 | . 18:7|  e4-p
September . . . 20 @ . | 37| .. .88
October o 243 . 238 . 21
November . . 225 | ... 28| .. 18 .
December . . 243 ! .. 241 . 0-7

Absenteeism rates in the beginning and the end of the season which
usually starts early in the year are unrealistic because in the beginning, although
many of the workers are engaged towards the middle or the end of the, month
they have been reckoned as scheduled to work throughout the month ; and
similarly at the end of the season though several workers are discharged during
the course of the month they are taken as scheduled to -work for the full month.
During the months of June, July and August several workers, particularly wo-
men workers, absent themselves to take up agricultural work.

M@DRAS
Guntur and Srikakulom districts.

Cashewnut factories in Guntur and Srikakulam Districts are small units
employing from 15 to 50 workers. The factories i Guntur District process
both local nuts and huported nuts while those in Srikakulam District process
nnly local nuts. The kernels produced in Srikakulam District are not export-
ed but find their markets in adjacent States like Bihar, Orissa and West Bengal.
~ The one sampled unit in Guntur District worked for only 43 days durino 1059



11

and processed 198 hags of local nuts and 120 bags of imported African nuta.
Inthis factory the work is given on contract to a person who roasts the nuts
and arranges for the shelling throngh persons employed by him. The factory
owner employs only two women for grading work. Peeling is done on out-
work basis and sometimes the work is given out to about 40 persons. Roasti
and - shelling were carried on only for 36 days during 1952. The followi
were the number of workers on the books, the number of man-days scheduled
to work and the number of man-days actually worked during 1952.

‘ TABLE V
Employment ond Absenteersm in the Sampled Unit in Guntur District

Numbsr of workers Number | Number | Rate of
on books of man- | of man. absentea-
Month - days days ism
Co scheduled | worked
Men Women | to work

Avngust . . . .. é 10 816 2178 129,
September e 8| -~ 8 " 68 67 139,
Decemher Ce . 5 12 211| 205 2.6,

The following were the number of workers and the number of man-davs
worked during 1952 in the two sampled units in Srikakulam District.

. ' TABLE. VI .
Employment and Absenteeism in  Sampled Units in  Srikakulam District

. No. of No. of No. of | Rate of
Month* workers | man-days | man-days | absentse.

. : on books | acheduled | worked ism

: . i to work
) ' 6] (3) )] (5)
April (1-4-52 40 264:52) . . . . 19 404 360 10-8
My (27-4-52 to 81.5-62) - . . . . 58| - 1,283 - 980 24

June (1-6-62 10 28.6.62) . . . .| 61 1,234 91z |- 261
July (30-6-52 to 2-8:62) . . . . 84 1,797 1451 188
August (3-8-52t0 31.8-52) . . . . 76 1,70 830 | 508
September (1-9-52 to 27-9-52) . . . |. | 1,59 1,013} ° 365
October (20-9:52 to 1-11-62)° . . . . 84 1480 | 1,036  80-1
November (2-11-52 to 30-11-82) . . . 83 1,098 1,283 | 858
December (1-12-52 to 31-12.52) . . T 002 T Tes2 ] e

*Figures for calendar months were not readily sw#il&blo; -The :actual peviods' to wh‘i-o-i
the figures relate are indicated in brackets.
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Absenteeisnt appears to be rether high patticularly during the m_onthé of
August and Septeraber which is the larvesting scason. During this season
inore workers are enrolled to ensure an adequate werking strength.

All the workers are considered as temporary. Contract labour is not em-
ployed in the Srikakulam District, but roasting and shelling work is given on
contract in Guntur district. In both places peeling is done on the out-work
system. Roasting is done everywhere by men and grading by women. Us-
ual'y in a factory only one man is engaged on roasting. Shelling is done both
by men and women but women predominate. The factories do not maintain
separate registers for men and women but women form the bulk of the number
of persons employed. When there is no work in one factory the workers seek
employment in other factories. o

South Kanara District.

All the casheiwnus factories in South Kanara District are fairly lazge-sized
units. One of the three sampled units has installed hand operated machines for
the shelling of cashewnuts. Tmported cashewnuts being smaller In size ate
not suitable for shelling on the machine and this factory, therefore, processes
Indian nuts only. The extent of labour saving on account of the machine can
be gauged by the fact that while the two other factories with an average strength
of 654 and 818 workers on the register processed 20,848 and 16,317 bags of raw
cashewnuts during 1952, this factory with the aid of the machine and 171 work-
ers on the register prosessed 18,500 bags. Peeling and grading work in this
factory, however, which roughly account for 57 per cent. of the labour force

wus done elsewhere. : ‘

The following were the number of workers employed in the three sampled
upits in South Kanara District. . , T

TABLE VII
Employment in sampled umits in South Kanara District '

. Number of workers employed
Stonth —_— R P
Men Womon { Children
January* . . . . . . . ‘ ‘ 5
szrugy’r A ég 1‘52:1), I ‘ig
Marcht KR . . . . . . 38 1,348 | 50
hAEﬂ S 46| . 1,485 | 83
Y ¥ . . . . e . 49 1,502 86
) lene . . . . . . . - . 49 1,500 ¢ 84
Auyust . . . . . . . 50 L,a25 v 83
o gtember . . ' 50 1,646 § - 83
'Oc}'Zo cmber e 50 147 ! 85
November RN . ig 1 Z?‘ﬁ 1 %
December < - . . . e 47 |- 1"5'79“1' " ;80
* Qply one factory was working.

77+ § Only twe facbories were working,
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Women comprise the bulk of the labour [locce, the proportion of inet,

women and children to the total labour force being 299, 92-49, and 4-7%
respectively. : :

Men are generally employed in the roasting and packing departments.
Shelling. peeling and grading aze done mostly by women and children. Absentes-”
ism figures were available only from two factories and the loliowi:y were the’
rates of absenteeism,

TABLE VIII
Rate of absentecism in Cuashewnut factories in South Kanara, 1952
Number of man-days Number of man-days Rate of nheenienivm
‘ sche(}uled to work" worked
Month —\_ o T

Men | Women | Children| Men i Women [Children | sica | Wo- | Childa

i men ren

(1)- @ | @ @ | ® (6) (SUT CR I ST

January ‘ , .
February 240 7,248 336 |. 214 6,425 200 | 10-8 | i1-4 | 11-0
" March . . 5[_]0 15,100 700 466 | 12,400 681 6-8 .17-9 2-7
April . 708 | 18,246 1,480 628 | 14,141 1,367 | 11-3 -2'2'5 62
May L 837 | 19,683 | 1,566 702 | 13,992 | 1,372 | I6-1 | 30-4 | 12-8
Jun-e . . 7i5 | 18,175 1,450 688 | 14,192 1,305 | 11-2 | 2149 3-7
July . . 828 | 19,788 1,476 794 | 13,037 1,257 4-1134-11| 148
August; ) 792 | 18,162 1,452 700 | 14,887 Ll [ 11-6 | 18-0 | 9-4
.Sepmﬁ,ijer . 812 | 18,714 1,480 753 | 15,517 977 73] 17-1 1 339
October - . 783 | 19,683 1,566 688 | 14,750 Lo21 | 1211 25:1 [ 848
November 716 | 17,980 1,420 630 | 13,675 918 592390/ 854
December . 663 1 15,924 1,398 G618 { 11,741 966 1 6.8 268 .‘.30°9
‘Total . 7,654 |1,88,703 | 14,324 6,932 ‘1,44,761- 15,600 |- 9.4 | 25-3 | 18.4

On the whole absentecism is highest among women workers, During the
months of September, October, November and December absentecism is very
high among children. Figures of labour turnover were not available but it is
understood that cashewnut workers in South Kauara constitats a more or less
stable labour force. The workers, however, are not classified as vermanent and
temporary and ave discharged at the end of each vear and rocruited afresh
the next year.” Contract Jabour is not employed. Usually work is available
for six days in the week throughout the period the factories work. If there

18 not sufficient work the factory remains closed for one or two months during
the year. Of the three sampled units two worked for 11 montls during 1952
and the third for only 9 months.

M/N285D0f LB
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'TRAVANCORE-COCHIN -
The following were the number of persous emptoyed in the 17 sampled..
puits in Travancore-Cochin :—
‘ TABLE IX
Employment in the sampled wmis in Travancore-Cockiz, 1952

— ——

Number of workers on the Bouvks

Month . ‘
Mon | Women | Children Fotal
!
‘
January . . . . . 720 3,364 603 . 4,887
 Febraary . . . e 818 4,140 122 5,680
Marck . o« . . . . 860 4,479 770 8,109
Al . e e e s 907 4,746 836 | 6480
May & e .. 919 4,818 849 8,586
Jome . . . ... 889 4732 830 6,460
July v e e . 843 4,563 837 | 6,243
Avgust .« -« . . 824 4,408 | §33 6,065
September . . . . . 836 4,765 843 6,444
October . . . . . 784 4,571 835 6,180
November . . . . . 710 4,084 742 5,536
December . . . . . 581 3,369 ' GBOI ) 4,610
Average 1952 . . . . 808 4,337 781 5,826
(13-6%) (73:2%) (13-2%) {160%)

Nors,~Employment figures relating to men in one factery are included in the column for
Women. :

Of the 17 sampled units only 5 worked all the 12 months during the year
1952 ; 8 worked for 11 months ; 2 for 10 months ; 1 for 9 months; and 1 for only
8 months. November, Iiecember and January were usually the non-working
mouths, The busy season for the eashewnut processing industry can therefore
be said to be from February to October. In the beginning and at the end - of
the year, even those cashewnut factories that work do not generally work with
their full complements.

, Women form the bulk of the Jabour force forming on the average 73:2
per cent. of the total. Men form 136 per cent. and children 132 per cent. of
the total labour force. Men are employed fo1 roasting, packing and as general
mazdoors. A fe‘..v me are also employed in shelling the voasted nuts. The
Iarge majority of the shellers are women. In most factories children are.not.

employed on shelling. Women und children do pecling. The grading depart-
ment is almost exclusively the domain of women.
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The workers are not classified as permanent and temporary. Actually atl
workers are considered as temporary. When the factory commences work in
any one year, the workers, irtespective of whether or not they were woking
in the same factory during the previous vear, are engaged afresh. For this
Teason it was not possible te obtain information regarding length of service of
the workers. "Recruitment is at the factory gate and there is usually no diffi-
culty in obtaining the require1 complement. In some places, however, parti-
cularly in factorieslocated near about Quilon it is aifficult to get adequate num-
ber of shellers as shelling work is considered nfra dig. QOccasionally shellers
have to be recruited-from outside offering them small inducements such as rent
free:living accommodation. All the workers are employed directly.

The cashewnut manufacturers strive to give full employment to their
workers during the working season, -

Absenteetsm—

‘The following table gives the rates of ahsenterism among men, women
and:children employed in 13 of the 17 sampled nnifs : '
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'The number of man-days worked was not available separately for men, women
~and children {rom two factories. In regard to these factories the overall rates
of absenteeism during 1952 were the following :

TABLE X1 ’

Rate of absenieeism in two factories in Travancore-Cochin, 1952

- . [ | Number of | Number of l Rate of
Wonth - man-days man-days ; absenteeism
scheduled worked
B to work
January . .‘ . . ‘ . . . . 7,168 3,980 48-8
-Febrvary . e Lo 15,301 12,689 1%-1
March ' 19,272 16,313 154
April . S . . . 17,789 | . 14,869 164 °
May . . B . . . . 16,408 | . 13,728 16-4
June A - - . . . . 15,326 ~ 13,491 12-0
July e 14,956 12,426 18-9
August . - . . O . 15,799 10,864 31-3
September . . . . . . 14,810 10,661 28-5
Ootober—e s e L 18,063 14,860 17-7
hNovemI:sr .: . . - . . . l . 13,281 10,430 21-5
- Decembeér i o !

i

The rate of absenteeism at the beginning cf the yeuwr is apparently higher
' _b_ec&use, although several workers are engaged during the course of the month
they have been reckoned as scheduled to work throughout the month. It was
" difficult to worc out the actual number of davs scheduled t> work by adding
_up th_e number of days scheduled to work v 1egard to ewch worker. On the
" whole the rate of absenteeism was the highest during the months of August,
September and October. Probably this is due to three factors : (1) during
onam which is the national festival for the Malavalees, several workers are
inclil.led to absent themselves ; (2) the annual bonus is disbursed just before
onam and when the workers get some extra cash in band the incentive to work is
reduced ; and (3) August and September are harvest months and the workera
may find it more paying to go for harvesting work.

The rate of absenteeism is highest among children and lowest among men

workers,
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Labour turnover

. v ich. hewnut factor work-

T ir turnover appears to be very iug.h among cas u y work
L;ib(:; S‘;rfnlabouf gurnovel’ were available oq.}ly fron_l 7 sampled units,
erprﬁé pefcentages of labour turnover in these units during 1952 were the

foliowing :

. TABLE XII
Labour Twﬁom- wn certain cashewnut factories in vaancore@ociu’m, 1952
Totel number|  Total Labour
of persons | number of turnover
employed in | quits and
“Unit -April discharges %
1952 during
1952
A ) . . . . . 455 118 255
B 329 242 786
o 393 151 38:4
D . 618 548 :88-2
z . . . 486 416 T 1854
¥ 636 168 361
! 272 . 84 28+
Total 3,180 1,809 | 58-3

The high rate of turnover may be due to the fact that the workers have
-no advantage in sticking to one factory. They do not get any benefit of length
of service.

A comparison of the figurés of employment'in the sajupled units as gacer-
tained by our enquiries and-as given in the returns of the ‘List of Factories
revealed that in several:cases the -actual 'figures-of employment were much
-greater than what was given in the List.of Factories. This may be due to two
‘reagons : (¢) employment figures given in the List of Ractories relate to the
average numbei daily empleyed ; and (i) the factory owners, even if they emiploy
more workers, do not in their returns under the-Factories Act show.more-worj,-
‘ers -than their factory is liconsed to employ,



CHAPTER 111

HOURS OF WOREK AND WAGES

Cashewnut factories come under the Factorics Act and working hours are
regulated: Hours of work are-génerdlly 8 per day and 48 per week. Overtime
work is not-common:in cashewnut factories. The following were the actual
hours of work in-the sampled units :—

Bombay
Unit 1
(¢} 8 a.m. to 12 a.m.—2 p.m. to § p.m. (Roasting and shelling).,
(i) 8-30 a.m. to 12-30¢ p.m—2-30 p.m. to 6-30 p.m. (Grading and packing).
Unijt 2
(3) 8 a.m. to 12 noon—1 p.m. to 5 p.m. (Roasting sad shelling). .
(i4) 8 a.m. to 9-30 a.m.—10 a.m. to 12 non—2-30 p.m. to $-30 p.m.—3 p.m, to 8-30 p.m.
(Grading and packing).
Madras

Guntur :
10 a.m. to 1 p.m.—2 p.m. to 7 p.m.

Srikakulam
Unit 1
8 a.m. to 12 noon—1 p.m. to 6. p.mi
Unit-2
8 avm. to 12 noon—% p.m. to 6'p.m.
5. Kanarse
Unit 1 .
9 a.m. to 12:n00n—1 p.m., to 6. p.m,
Unit 2 )
8.30 a.m. fo 12.30 p.m.—2-30 p.m. to 8-30 pan
Unit 3
8-30 a.m. to 12 neon-—1 -p.m. to 5:39 p.m

Travancore-Cockin
18 Unita
8a.m. to 12 noon=] p.m. to 5 p,mm.

1 Unit
8 a.m. to 12 noon—=2-p.m. to 5 p.m.

1 Unit:

8 a.m. to 12-30 p.m.—1-30 p.m. to 5-30 p.m.
2 Units

8 a.m, to 12-30 p.m,—1.30 p.w. to 5 p.m.

In Travancore-Cochin some factories had different timings for roasting
work which commenced eatlier. In one factory, for example, the working
Lours for roasters were 7 a.m. to11:30 a.m. and again from 2 p.m. to 5 pan.;in
another it was 6 a.m. to 11 a.m. and 3 p.m. to 6 p.m. In some of the factories
in. Travancore-Coohin children were being employed both before and after the
midday recess even though their working hours are restrioted. Tnone factory

19
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for instance, working hours for children were from 8 a.m. to 10-30 a.m. and
again from 1 p.m. to 3 p.m. ; in another they were from 10 &.m. to 12 noon and
1 pan. to 3 p.m. It is very doubsful if the restrictions regarding the houvs of
employment for children are being strictly observed.

WAGES AND BARNINGS

Bombuy

In Bombay, roasting and packing ave occupations assigned to men aL}d :
they are paid wages at time-rates. Shelling is done by women who are paid
at piece rates. Peeling is also on piece-rates but it is given as out-work., Grad-
ing is done by women. Graders are time-rated but the wages are related to a
fixed task, that is, the workers are required to show a certain fixed output
before they are paid their daily rates. In July 1952, out of a total of 742 work-
ers in the two sampled units 111, that is 15 per cent., were time-rated and 631,
that is 85 per cent., were piece-rated. The minimumn wage for men is Re. 1
perday in one factory and Rs. 1-4-0 per day in the other. The minimum wage
for time-rated women is 9 annas per day in one factory and 8 anunas in the other,
Piece-rates for shelling are the same in both factories, namely, 9 pies per Lb. of
kernels in the case of Indian nuts and 1 anna per [t. for Afvican nuts. African
nuts are smaller in size and more difficult to shell. The rate for peeling in one ~
factory is 9 pies per Ib. in the case of Indian nuts and 1 anna per Ib. in the case
of African nuts. 1In the other fastory for peeling a tin of 10 lbs. the rate is 4
annas which works out to only 4-8 pies per ib. In one factery the general
workers, that is those engaged in roasting and packing, are paid full wages
whether work is available or not. Apart from wages no other allowances or
bonuses are paid to the workers. One of the factories gave to their. general

workers numbering enly 19 a deepavals present of Rs. 10 tc 15 each during 1952.

Wages are paid weekly. The average monthly earnings of men and women
workers 1n the two factories during 1952 obtained by dividing the total wages
bill by the number of workers on the registers were the following : —_

TABLE XIIT .
Monthly earnings of cashewnut workers in Bombay

Wage Bill Average monthly earni
Month — T N i
Men Women Mén Women
0 , (2) (3) ) (6)
Rs. 4. r. Rs A, ». Rs. a. p. I o
Jomuary c. .| 2281 8 9] 7175 4 0 41 111 Sk
Februars . . . .0 L0328 ol 7867 9 o 35137 -5 14 1
March . .. L021 7T 0 807811 3 35 110 10 7.6
Aprit . .. 234515 3] 807813 o 9 1 7 10 78
May « . .l L7686 8 9| 5905 14 ¢ 015 2 g0 1l
June} L. 986 5 0 1,700 12 9. 2410 g 418
July s s - .| CLBLTI3 9} 631815 G| . 33 0 10 9 3 2
August . .. .| L768 1 6| 483013 9| 33111 614,73
Septomber . . .| 1243 9 9| 2707 6 0| 44 & .8 04 1
Qotober -, - v . L5tl 4 6| 3363 7.3 .55 0 o q» g 5
November . .- L2320 3 2809 103 44070 104 16 ¢
December . |- 14532 9| 36f 9 g Blid 4f - 111 2

For number of workers on the register see Table T,

s



The average earnings per day werkerl could b
one factory only. These were as foliows :——
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TapLe XIV

e ascertained in respect of

Average daily earnings of cashewnut factory workers in Bombay

Average daily earnings
Moni'.h

Men Women

Rs. a. = Rs. a. ¢
January 1 511 0 8 7
February 1 5 0 09 5
March 1 4 4 0 810
April ., L. 179 0.8 2
May 1 6 0 0 8 7
June 1 4 7 0 811
July 1 411 0 8 9o
August 19 0 9 9
September 110 4
October 1 97
November 1.¢ 9
December o9

Madras.—Guntur District.

In the sampled unit roasting and shelliug work is given on contract to the
man in charge of roasting. It is understood thut the same system prevails also
in other factories in Guntur district. The contractor d stributes the wages to
other workers, namely shellers, engaged by him, The contract rate is Res.
2-14-3 per bag ot 168 Ibs. It is understood that the contractor pays the shellers
‘at the rate of 1 anna per Ib. of kernels. The following payments were made to

the contractor during 1952 :—

August .
September

Dacember

L'N285DofLB

Rs, 4. P,
. .~ 401 O $
. . 107 10 3

. . - 806915 9
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Dividing these Ly the number of man-days worked wo get the following average

daily wages for the roaster and the shellers.

T T Nl of Average
Month , man-days l Total wages daily
; . worked | wage
l ! R, A Y.! Rs. a. p.
August - 241 J 461 0 3 114 7
September | 51 | 107 10 3 ‘ 2 19
December . . ‘ 175 33015 9 2 oMn

The earnings of the roaster and the shellexrs are not known separately. It is
very likely that the contractor, that is, the roaster, apportions to himself the
lion’s share. 'The factory owner excrcises no check on the work or the wages of
contract Jabour. Peeling is done on the out work system and the rate is 33
annas for 6 Ibs. or 7 pies per Ib. Two women wiao are directly employed for
grading work are paid at the rate of 14 anuas per day. No dearness or any
other allowance or bonus is being paid. :
Madras.—Srikakulam District

Of the two sampled units in Srikakulam District, one worked for 8 months
during 1952 and the other for 9 months. The factories pay piece wages for roast-
ing, sheling and peeling. Time-rates are paid only for grading. In each
factory there is only one man engaged on roasting wock. He has to get the raw
nats from the godown, roast and scrub them and take the roasted nuts to the
shelling shed and in return he gets 5 annas per bag. The rate for shelling is 6
pies per Ib. of kernels. Peeling is done by out-workers and the rate is 6 pies
per lb. in one factory and 2 as. 6 pies for 6 Ibs. in the othec, Graders are paid
10 aunas per day. Daily-rated workers in Srikelculam district are paid wages
for the weekly day of rest also. . Of the 66 workers in the sampled units it
July 1952, 11 or 16-7 per cent. were time-zated and 55 or 83-8 per cent. wers
piece-rated. - .

The following were the average monthly carnings of the workers and the
average earnings per day worked during 1952 in the sampled units. :

TasLe XV ’ '
Average earnings of cashewnul factory workers in Srikakudam Disirict

No. of

Average !
Month* workers man-dayei Total wages mouthlg;/ | Aa‘ei‘ig’ge
on the worked earnings sarnings
register
(1) @ (3) {4) {8) {8)

' Rs, a. », . ‘
Apil . ., 15 R R T B R R B A
May 54 886 | 1,072 8 9 19 13 10 1 3 4
Ju;;e 57 828 1,116 14 6 19 9 ¢ 1 6 17
July § 60 1,354 | 1,617 14 3 2615 5 131
August . 72 741 920 10 6 12 14 7 1 41
%e};bambar 71 915 871 6 6 13 1011 016 &
otober . 60 964 1,014 2 31 1614 § 1109
Novembor 77 1,178 L2968 7 9 1613 5 118
December 67 835 430 4 6| 13 14 2 1 110

et e

* The figures do not relate to calendar m T
; onths but the period menti S " j
this reason only the figures in the last column are f)fﬂTl!'Hignl?ﬁ('l::](('(’x{u”t oped n Table V1. For

Nore..~The above figures do no

x binchude graders i : o Al 1 . .
respect of thor was not available. graders in one factory as the payment registeria
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Madras— South Kanura Distric,

In only two of the three sampled wnits roasting is done. In these factories
roasters are engaged on time-rates and the minimwmn daily rate is Re. 1-12-0 in
one factory and Rs. 1-12-6 in the other. Shelling and peeling are paid for at
the rate of 1 anna 2 pies per Ib. of Kernels. The rate till recently was only
1 anna per Ih. but an increase of 2 pies per 1b. was granted by a recent award of
the Industriul Tribunal, Coimbatore. In shell ng, wages are paid only for whole
kernels but in peeling I anna 2 pies per Ib. is paid for wholes and 6 pies per It
for splits, butts and brokens. Graders are on time-rates and are paid R, 1 per
day but their wages are roughly zelated to a task of about 120 lbs. of kernels
per day. Men employed in the packing department are also paid time-rates
of wages and the rates are the same as for those employed in the roasting depart-
ment. In these two factories out of 1,468 workers employed in July 1952, 121
or 8-2 por cent. were time-rated and the remaining 91-8 per cent. picce rated.

In the third unit in the sample only shelling and oil extraction is done.
Men are engaged only in"the process of oil extraction and are paid daily wages
with a minimum rate of Rs. 1-8-0 per day. A few women are also employed
in fhe oil extractioa plant. The minimum wage in their caseis Re. 1 per day.
Shelling is done with the help of & machine and the shellers work in pairs, one
cutting the shell and the other sorting and extracting the kernels. The rate
for shelling is one anna per lb. plus 2 per cent. of the earnings. Wages are
paid only in respect of whole kernels shelled and no paywment is made for splits
and brokens. On account of the machine process the proportion of splits is
much greater in this factory than in others, but the workers also earn more as
can be seen from tables XVIL and XVIII. No peeling or grading work is done
in the factory. The kernels after shelling are taken to another factory for
further processing.

The following were the average monthly earnings of workers employed in
two of the three sampled units during 1952 obtained by dividing the total wages
bill by the number of workers on register.

TaBLrE XVI

Average monthly earnings of cashewnul factory workers in South Kanare, 1952

i Number of workers Total wages . Average monthly
I on the register ) carnings

Month | T Wamen T T T 7T T Women & Y New T Women

P Men & i Men ¢ children ‘ &
| P ehibleen | ; ; children

M NI 3 () 5 (5) L) 7)
. R a. e Ra. a. e Rsovre ! Ro sl p,
Januarey .| 18 710, OS82 4 0 TAOL 9 6 40 0 31 9815
Febraary . : 33 | 14700 1,222 370 11258 1 70821 1] 8 2 7
March .’ P38 | 1308 . LGS 0 1 M31210 44214 9117 8 6
April | o3 | 1417 1620 6 6 28,280 13 5 4210 81915 4
May P83 | 1,423 0 1,067 12 0] 25.876 3 8./ar12 818 011
Jupe' . .0 38 | 143t ] 163012 2| 25004 1 64204 S 17 8 9
July . © 8§ 14330 1,339 110 25,044 3 08 35 30|17 & 3
August .. 38 | 1458 ] 1,463 2 6 21,079 30 0,48 8 1[15 1 2
September . . 38 | 1468 1 1,323 4 61 23,106 14 4 40 1 61512 §
October . : 20 | g04 32614 0 13267 0 3116 5 6215 5
November . ! 38 I bA492 0 1,368 8 0 21,509 810 36 © 3 11 7 3
December . 0 38 ‘ 15600 1488 8 6] 2306014 5!39 0 8{1514 9
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i ted women and women
he average monthly wages of ren and da'ﬂy rated - . _
and g:liﬁi;n ofpiece-rates in the third factory which was using shelling machin-
s were the following : :
Tapre XVII .

workars e a factory using

'

shelling machines V

Average monthly earnings of e

i Numbev of worlkers 1 Total yrages l Average monthly

on register I earnings
Month | Time- | Picce. | T “ime- | Piece-
Month ! T;:;:d : :-art.‘d I Time-ratéd | Piece-rated ] rated l ratod
HMen and l (Women | (Mcaand (Women & (Men (Women
1 women) ! and wvamen) Children) and .
: JChildrfn) 1 women) children)
(1 ;@ : 3y | {4) ‘ {8 (6) ' (7)
- -——1 i ; Re. & g | Rs. A o | Reo 4. P I Rs. AL P.
April . 1 146 605 4 6! 3928 8 0|48 0 012 3 7
May . % | 350 631 14 6 453411 0|39 771130 3 8
June . 16 481 6Lt D 2] 4352 1 4740 4 0 20 6 6
July . 17 i 177 0410 2 48340 9 4141 7 2125 8 6
August 17 Wil 73510 8¢ 3857 91043 5 4|33 310
Septomber . ‘ 17 Y6L . GST 10 4| 4424 £ 2040 7 2 .26 15 S
October . ‘14 150 67918 41 35033 4 048 811 I 33 811
November .| 14 145 83211 4| 3211 5 4\45 3 11928 2 4
December . | 14 1450 6T 1 01 3,876 14 9 4 4715 812611 9
1

Information regarding the number of man-days worked was not available
from ane of the three factories. The following are comparative figures of
average daily earnings of women and children obtained by dividing the monthly
wages bill in respect of women and children by the number of man-days worked
during the month. The higher average earnings in Unit 2 are on account of the
ghelling heing done with the help of machines,

i
!

TABLE XVIII

Average daily wages in tico factories in South Kanara District, 1952

rnit | ! Unit 2

Month Number of Total Av. dafly |[Number of T o
mat-days | waeea of wazes of | man-days Total Av. daily
worked by | womimand dwomen & lworked hy wages of wages of
women & children ehildeen | women & women and | women &
children children children childron

H | (2} 3 {4) (5) {3) {7)
Rs. 4. 7. | Re,a. e, Re 4. P | Re.a. p.

January . . .. .. . ,

February . 67241 2,526 2 81 0 6 0 . -

March | 180810 00815 81 012 0 .. - .
Apri S 11988113307 0 6| 1 1 4| 8512 | 30 11105
May \ 11,574 883 9 2| 012 0 3,790 4,534 1? ?) } ;} ;
June . 2,120 11,201 7 D) 014 10 3,474 4352 1 4 1 4 1
July . ] 10,553 | 11,524 0184 1 1 6 3,74} 4,340 9 4 1 2 7
Augost .1 104311066312 100 014 1| 411351 3857 910 015 0
September . 12,414 7 10263 410 ] 013 4 4,080 5 4424 4 2 11 4
October 1,920 £ 13967 9 54 1 1 o 3852 5033 4 0] 1 411
November ILO99 1 9,112 4 91 013 2| 3494.5| 3211 5 4| 015 0
Docomber . 8796 | 9921 4201 1 2 1| 3013 | 387614 8| o1 10




In two of the sampled unite overt
ets. Overtime work is paid for at th
and at double the usual rate in the
quired to work overtime,

No dearness allowance is being paid in eny of the factories.

The wage period in the cashewnut factories in South Kanara is & week and
wages are disbursed every week,

All the three sampled units paid bonus to the workers during 1952. In
one factory bonus was paid at the rate of Re, 1 per month worked : in anothes
it was paid at the rate of 15 days’ wages for men workers and at Re. 1 for every
25 days’ work for women workers : in the third factory bonus was paid at the
rate of 83 per cent. of wages.

Travancore-Cochin

ime is worked occasionally by men work-
e rate of 8 annas per hour in one factory
other. Women and children are not re-

In cashewnut factories in Travancore-Cochin, roasting, grading and pack-
ing and work in the yard for drying cashewnuts etc., are done by time-rated
employees. Shelling and Dpeeling are done on piece-rates. Figures regarding
the number of time-rated and piece-rated workers were readily available only
in regard to 11 of the 17 sampled units. Tn these 11 factories out of « total of
4,302 persons employed in July 1952, 860 or 20 per cent. were time-rated and
the remaining 80 per cent. were piece-rated. The minimum rates for time rated
men workers were the following :—

Re. 1-0-0 per day in 5 factories.
Rs. 1-1-0 per day in 1 factory.
Rs. 1-3-0 per day in 1 factory.
Rs. 1-4-0 per day in 1 factory.
Rs. 1-5-6 per day in 1 factory.

" Rs. 1-6-0 per day in 2 factories.
Rs. 1-8-0 per day in 3 factories.

In three factories no men workers apart from roasters were being employed.
Roasters are generally paid higher rates than other men workers : their rates
vary from Rs. 1-8-0 per day to Rs 1-14-0 per day. Inone of the sampled units
roasting also was being done on piece-rate, the rate being 4 as. per bag. The
following were the minimum daily rates for time-rated women :—

Re. 0-13-6 in 1 factory.

Re, 0-14-0 in 2 factories.

Re. 0-14-6 in 3 factories.

Re. 0-15-0 in 2 factories.

Re. 0-15-6 in 1 factory.

Re. 1-0-0 in 4 factories.

Rs. 1-1-0 in 1 factory.

Rs. 1-4-0 in 1 factory.

- Time-rated women were not being employed in two factories.

Grading is paid for on both timean piece-rates. Pavment for grading in the
case of who'es s generally meode on tune-rate but it is re’ated 8'so to a task.
The daily rate and the task are not related to one anothe- in any wiform
mearner in the different factorier. Gererally the rate was 14 unnas perday and
was related to a task of 100 Tbs. of kernels. Bven if there are short falls in the
Amount of work completed full payment ismade. In regard to the grading of

\
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splits, hutts end hrokens there sre l{r;wiltlf:r?:ag '«'351::1}/ u‘mu corresponding
to the varioties of rades. The fr;]lr;wpg i BTG OF the rence CO1amon grades
georched wholes ; desert wholes | white h_p!n:-;; ’r';:ﬁ:':rih: £p. 3 Dutis ; desent
butts pieces ; seorched pieces ; and sr{mﬂ pleces., Ine fnliowing were the rate
paid in two sampled units for some of these grades :

i Haz

{irade -

’ Uriz
T R:.osl

. 4]

Scoreher] whinles . . g . - . 0

P exs wholes . . . . o
White splits , . . . . . . . . >
Pesert. plits . . . . . . . . P

Depert picees . . . i ]
'Paymem for rhelling and peeling is on p?ece basis and the rate is the same for
hoth occupations, namely, 1 anua 2 pies per pound. In' pre-war days the
rate for shelling and peeling was only 24 pies per pound which has_.smce been
progressively raised to 3% pies, 10 pies, 1 anna and 1 anna 2 pies. The current
rate nf 1 anna 2 pies is being paid from 1949,

For shelling as well as pecling payment is made for only the wholes produc-
ed.  The splits, butvs and Lrokens which form about 10 to 15 per cent. are ngt
paid for. The arcument adduced is that otherwise the workers, and more parti-
culariy the peelers, will not be careful in their work : and the preportion of
butts and brokens, wiich do not feteh the same price as wholes, will be larger.
Soms of the factories in South Kanara pay the peelers at the rate of 1 anna 2
pies per 1b. for wholes and 6 pies perlb. for splits, butts and brokens. It is
remarkable that the only complaint the workers in the cashewnur in sy I
Travancore-Cochin voiced was in regard to the non-payment of wages for splits,
hutts and brokens. Thev suggested that, topre ent the workers getting care-
less in peeling, either a diffevential wage [or wholes and splits and brokens may
he paid ot the rate for wholes may be raised in the same proportion as splits,
butts and brokens [orm 1o the total production of kernels.

In Travancore-Cochin shelling and peeling rates are also the same fc?r both
Indian and African nnis, The imported African nuts are smaller in size and
more difficult to shell and peed,  Also the proportion of splits, butts and brokens
for which no payment is made will be wueh larger in the case of Af-ican nuts.
Tt wasstated by some managers that while Indian nuts when processed yield
85 to 99 per cent, wholes, African nuts weld only 60 to 75 pev cent. In the
casbewngt factories in Bombay which also process hoth Indian and African nuts
the shelling and peelingrates are 9 pies and 1 anng per pound respectively for
Indlan.aud African nuts, Two of the sampled units in Trmaucore-qochm
also paid a higher rate of 1 anng 4 pies per pound for shelling and peeling of

Afmcan_ nuts bub this was dane only whon the nuts weve roasted by the oil
extraction process. )

Apart from wages no do
0 the workers, Overtime
Barnings- .

The average month
unt separately for met,
the 17 sampled unigg,
factories during 1952,

Arnoss or othar allowances or concessions are given
work also is not common, '

Iy and the avorage daily oarnings could be Work?)d
vomen and childven only in respect of four OuF ur-
The following ware the average earnings in these 10
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In most of the factories the monthly wages bill was not available separately in
respect of men, women and children. Ouly the overall earnings for men,
women and children could therefore be worked out. The following were the
average monthly and average daily earnings in15* out of the 17 sampled
units ineluding the four units mentioned in the previous table.

Taprte XX

Average monthly and daily éamz'ngs per worker in cashewnut factories in Tra-
vancore-Cochin, 1952

gg;-lggrs Total No.1 Total wages Avernge Average
o | Bl ooy | eammings
Month Women & | worked
Ohildrén)
(1) 2 (3) 1] (5) (8}
Rs. A. p.{Rs.a ».| Rs a 'm
January 4,166 | 42638| 3346714 6| S © B| 012 7
Fobruary 5008 | s70u3 7213310 614 2 54 013 3
March (5,532 1,38,257 95,13;0po w17 6 o] 011 1
April 5,025 | 1,20,98¢ | 1,06347 7 61715 2] 0 111
May S 6,032 | 1,23451 | 1L,13071 8 1 181 4| 014 ‘g
June 5006 | 1,018,808} 96,922 14 2|16 6 7} 013 0
July 5700 | 126,642 | 1,04547 1 918 5 0] 013 3
August 5541 | 1,02,867 | 93791 8 8|17 4 T) oU U
September 6,027 ) 96,3355 7346214 1]12 3 24 0122
October sall | 1175954 87988 2 3|15 2 2] 0120
November 5,536 | 1,065,750} g,832 0 4|14 9 07 0 12 2
December 4,123 $5,139 66720 2 416 211 012 &
Bonus—

All the sampled units paid during 1952 a honus _ca.}culate(.i a: ;;he ‘r?:et}c:i
4 per cent. of the workers’ earnings. The bonus was ‘pmd in twornllsn"" rmf ! N
first in September at the time of the onas festival in respect 0 A;} W ﬂﬁ,f‘f ‘:*cifll
*d up to that period and the second at the close of the Sfo i?OIIQWalseol; 1 \
’rs were discharged in respect of earnings for the rest of the se .

MiNiMoM WAGES IN THE CASHEWNUT TNDUSTRY

The Government of Travancore-Cochin have n_nde}' Secfl"n.nzz,“:gt;};z
linimum Wages Act included the cashownub processing industry n the S

3 wouracy and were
*Figures obtained from two faotorics woro apparcutly  of doubtful = Y
xoluded in working out the averages.

M/N28EDof LB
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!

the 1 w‘ ng i ich minimum wages have to be
among the list of scheduled industries for whic ' _ .
ﬁxed.g A tripartite commibtee t0 make necessary recommendations in this

regard has already been appointed. In this connection the Board of Statistics

of the Travancore University conducted in November-December, 1952 a family

y ' FOrLi iry 11,222
budget enquity ameng cashewnut workers. The enquiry covered 1,22
families of%ashewnut fzctory workers. The following tables give the main
results of the enquiry. v ~

4

TagLe XXI
Size of the average family of cashewnut factory workers

Number of persons and their age

aged aged aged . aged aged .
bglow Btold | 169024 | 25to 54 | G5 and Total
! § years years years years above
-
Males . . 0-47 0-62 0-58 0-91 0-20\ 2-78
TFemales . . 050 0-75 079 1-10 0-21 3:35
~ Total . 0-97 1-37 1-3% 201 0-41 . 6-13
~ TaBe XXII
Average monthly income of the cashewnut workers’ family
Number of workers | No. of days worked | Av.income per
in & month work er Average
Occupation ‘ family
N " income
Males Fomales Males Females Males Females
Rs. a. 2| Be.a. p. | Re.a. p,
Caghewnut 0-36 1-46 24 2412511 0118 9 033 2 0
work.
Other work .0-96) - 0-14 22 19| 2015 0|16 4 031 0 ©
Total . 1-32 1-59 23 242813 016 7 0[64 2 0
Tapre XXTII _
Average monthly expenditure of cashewnut factory workers
Family Percentage to
Ttem - expenditure total .
- . ‘ Rs. A b
Food_ . . . . . . .. .. 60 14 0 68-87
Clothing . . . . . ‘ . . . 700 9-48
Rent . . . . . . . . . . . 2 20 2-88
Fuel & Lighting . . . . . . . . 213 0 3-80
> Miscellaneous . . . . . . . . . 1110 1497
. : 4
Total . 7314 0 100-00




, CHAPTER IV
CONDITIONS OF WORK AND THE WORKING OF LABOUR LAWY
S

The cashewnut factories are subject to the various labour Jaws in regard to

. wages, conditions of work, ete. The present enquiries, however, revealed se-
rious defects in the enforcement of some of the labour laws.
- ’

Facrories Acr, 1948

- All the factories are subject to the provisions of the Factories Act.
Generally speaking the work places are large and properly lighted and veniila-
ted. Inthe peeling and grading sections particular care towards eles.iin-3s is
taken as otherwise the kernels will get dirty aid will not fetch the iaximum
prices. One would, however, wish that the shelling sheds could be nore cloanly
maintained. This would apparently be difficuls having regard to th naturs of
the work done. The roasted cashewnuts are charred and sticking with shell oil
Further, the workers smear dust or ash on their hands while sheliing the nut
to escape the eorrosive action of the shell oil. The sheds are s veph daily. In
Bombay the shelling sheds apeared to be over-crowded. in Gunirr and
Srikakulam districts of Madras the shelling sheds are tin sheds with verv low roof
wherein the workers cannot enter unless they stoop nor having entered can
. they stand erect. Sometimes the sides of the roof touch the ground. In South
Kanara and Travancore-Cochin the shelling sheds are mostly pucca brigk or

stone and lime constructions built to proper specifications and properly lizhted
~ and ventilatd. There was, however, evidence of over-crowding in some cuses.

Latrines and urinals, scparately for males and females, are provxdeq eve;ywhgre
but having regard to the number of persons employed in the 1‘“’;53 ‘"“’tomis
the'r number is not adequate. Drinking water is kept in earthen vessels
near about the entrance to each shed. At of 1048 azenob properly
visions under the I'actories Act o - are ;
.Obsei};?i.we%ﬁ]‘]igo};rfgay and in the Guntur and Srikakulam districts ?t Madras
i epe . h Kanara and_ Travancore-Cochin,
- washing facilities are not provided. InSout i e Trom ade,
although washing facilities are provided, they are, m moshcas t,er is ot kopt
quate. Where storage tanks are provided for washing, tSe W"‘is ot provided
clean. In one factory the tank was found to be empty. > oapl thinn? Such
anywhers. No factory has provided faoilities for stowne FORIE: ) Ton
facilities would be particularly valuable for persons emp OJthe course of thoi
department whose clothes are apt to become very duffy o Matbs are provided
ork. The workers carry on their work seated o? tge tl?ooli.aro floor. . Although
for the peclers and graders but the shellers Squatoc())ls while doing their work, if
the workers may not like fo sit on banclies or rovided, it may reduce their
low wooden seats on which they can squat are %l for those employed in the
fatigue. Such seats would be particularly d.eslraﬁre +-aid oXes.
Process of shelling, All factories have proyided first-a
31
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None of the sampled unitsin Bombay or the Guntur and Srikakulam d
tricts of Madrashas provided a rest-shelter for the workers. One factory :
Bombay bad built a rest shelter but it was being used as a godown. Two of t]
three sampled units in South Kanara and 14 of the 17 sampled units in Trava
Core-Cochin bave provided rest shelters, In some cases the rest shelters we
net kept clean while in a few cases the rest sheds were also being used as a wor
place for odd jobsto be done or for storing nuts. In very few cases were tl
workers seen utilising the rest shelter. Lunch rooms are also not provide:
This is a severe draw-back because in South Kanara and Travancore-Cochin

large number of workers bring their lunch with them which they eat outsic
their work sheds in the open. Proper Junch rooms providing drinking wat
and washing facilities would add greatly to the workers’ convenience.

No sampled factory in Bombay, Travancore-Cochin or in the Guntur o
Srikakulam districts of Madras has provided a canteen for the workers. I
South Kanara two of the three sampled units have provided canteens and the
have proved to be very popular. The canteens have sitting accommodation fc
about 50 persons and the average daily sales are of the order of Rs. 35 to Rs. 45.

No factory in Bombay or the Guntur and Srikakulam districts of Madra
_ has provided a creche. Two of the three sampled units in South Kanara hav
provided creches but no babies are being brought to the creche. In one of thes
factories no creche attendant is provided but even in the other where an ayah i
provided babies are not being brought. The management stated that the wome:
workers in cashewnus factories in-Mangalore were coming daily from their home:
which were 3 to 5 miles away from the factories and, t. erefore, they found if
difficult to bring their babies with them. In Travancord.Cochin all the sample
units provide creches. Usually the creche is a.long shed with a thatched roo:
and a cement floor enclosed by two feet high brick walls. Tn some cases the
creches are ram-shackle sheds or verandahs or improvised ¢ lean-tos ’. The
babies are kept in cloth cradles. While some managements provide the cloth
for setting up cradles, in some factories the mothers have to bring the cloth for
the ~radles. Creche attendants are not trained nurses but untrained women
_who are paid a @aily wage of Re. 1 or Rs. 1-2-0. The number of attendants is
In several cases ivadequate. The following were the average daily attendance
of children in the creches and the number of women attendants provided for
the creches in 12 of the sampled unitx in Travancore-Cochin—

¥

Averape No, of
attendance attendants

Unit of habies provided

3

8

10

2

2

25

. . . . . . . N 26

e e e 25
. e . 32
e 35
- 150
. N . . . 150

L =R YO
Lol L S L T
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The creches are not always kept clean. Only ina few factories are ade-
quate washing facilities for babies provided. In all cases the mothers are re-
quired to come and wash their babies in the course of the working day if the
babies get wet or dirty. Particularly,in regard to women employed on shell-
ing cashewnuts, the practice is obnoxious as the hands of the workers wiil be
very dirty and covered with shell oil which has a cotrosive action. . No factory
provides creche clothes or toys for the children. In most factories the babies
are given about 2 oz. of milk. - Milk powder and occasionally condensed milk
1s used for the purpose. ‘Several workers refuse to feed their babies with the milk
supplied at the creches.

As already stated, the restrictive provisions regarding the employment of
young children are not being strictly followed. The managements are in posses-
sion of age certificates in respect of all children employed by them. These
certificates, however, should not deceive any one. Inscveral cases children who
are hardly 8 or 10 years of age are certified as having completed 15 years of age.
Guarded investigations on the spot revealed that age cectificates can be had on
payment of Rs. 2 to Rs. 3 per child. No child or adolescent carvies while at
work a token giving reference to a certificate of fitness.

Hours of work are in accordance with the p;rovlsions of the Act but it is
doubtful if the restrictions regarding the hours of work for children are observed.
Although several managements stated that working hours for children were
only 4 or 4% perday, several small children who were seen working belween
3 and 5 p.m. when questioned stated that they had commenced work at 8 a.m.
In one factory the manager emphatically stated that no children arc allowed
to work in the factory after 3 p.m. He was forgetting the fact that when he
made the statement it was 4-30 p.m. and all the children were still working in
the factory. It could be inferred that the children are generally working the
same hours as adults. A comparison of the average daily earnings of women
and children who are paid piece-wages, asseen [rom Table XIX, would only

confirm this inference.

Leave and Hoﬁdays.—

The two sampled units in Bombay did not grant any paid holiday during
1952. The provisions for leave with wages under the Factories Act, 1948 are
also not observed. 3o also cashewnut factories in Guntur and Srikakulam
districts of Madras do not give any paid holiday or annual leave with wages to
the workers. The daily rated workmen in 8rikakulam district are given wages
for their weekly day of rest. This, it was ascertained, was being done on the
advice of the Labour Inspector.  Ofthe three sampled units in South Kanara
district, one was'giving 4 paid holidays in the year, namely, for Christmas,
Good Friday, Independence Day and Republic Day ; another was giving paid
holidays on Independence and Republic Days ; while the third gave only one
holiday on Independence Day, the factory not having reopened at the time of
the Republic Day. All the three factories were giving anuual leave with wages
under the Factories Act, 1948, calculated at therate of 1 day for every 20 days
worked in the case of adults and 1 day for 15 days worked in the.case of childrex.
All the 17 sampled units in Travancore-Cochin gave holidays with pay and lesn_re
with wages under the provisions of the Factories Act. In 16 factories the paid
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holidays were for Independence and chublic Days ; the remaining factory
gave in addition to these, two more paid holidays. I_Jeave with wages calcu-
lated at therate of 1day forevery 20 days wmrl_:e@ in the ca.se_of adults and 1
day for 15 days -worked in the case of children is gen.era.lly given. In three
factories, however, leave with wages for children was given only at the rate of 1
day for every 20 days worked. 'The practice uniformaly is to pay the workers
wages in lieu of teave at the end of the season when Qhe factory 1s closed. There
are several cashewnut factories in Travancore-Cochin which work all the year
round and even in these the practice is to give, at the end of Degex}xber, wagesin
lieu of annual leave carned. This is not in keeping with the spirit of the Jaw as
leave with wages is meant for rest and recuperation. The Wo}"kers pr_oba,bly
prefer the existing practice of getting wagesin licu of leave as this would involve
extra earnings. There is nowhere any provision for sick leave or cgsual Jeave
with wages,

Payment of Wages Act, 1936—

The provisions of the Act are being observed and wages ate dishursed every
week. Usually no fines are levied or other deductions made from wages. )
4

Workmen’s Compensation Act, 1923—

The nature of work in cashewnut factories is such that accidents are very
rare and if at all they oceur they are of a minor nature. Therc was no case of
compensation being paid for accidents in any of the sampled units. In the
Travancore Workmen’s Compensation Act which was in force'in that State
before the pessing of the Part B States (Laws) Act, 1951, primary cancer of the
skin arising out'of the roasting and shelling of cashewimis or handling of

- roasted cashewnuts or extraction of cashewnuts was included in the schedule of
occupational diseases under the Act. In the list of not'fiable discases in the
schedule to the Factories Act, 1948 primary epitheliomatous cancer of the skin
is mcluded. Bo far there has been no claim for compensation on account of
such a disease. Itis true that contact with the shell oil causes the skin to peel
but it is not a lasting injury and heals in three or four days. There is not only
no disablement but also no discomfort on this account. The smearing of the
hands with ashor earth or coconut oil prevents the peeling of the skin, There

" wag no complaint in this regard from the workers.
Masernity Benefit Acts.—

\

The Bombay Maternity Benefit Act applies only to perennial factories in
areas notified under the Act. Inthe two sampled units in Bombay, during the
¢ year 1952 women workers were employed for 247 and 209 days respectively.
The cashewnut industry in Bombay cannot, therefore, be said to be seasonal.
The Government of Bombay have not, however, extended the provisions of”
the Act to any areas in the Ratnagri district. In none of these factories did
‘any woman claim or wis paid maternity benefit during 1952.

The Madras Maternity Benefit Act also applies only to perennial factories.
Cashewnut factories in the Guniur district are seasonal factories, the one sampl-
ed unit baving worked for only 43 days during 1952. The two cashewnut
factories included in the sample from the Srikakulam district worked for 217
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and 235 days during 1952 and cannot be said to be seasonal factories, Never-
theless, none of the women workers in this district claimed or was paid mater-
nity benefit. At the time of the enquiries none of the sampled units was work-
ing. Whether the workers are aware of their rights under the Maternity Benefit
Act could not, therefore, be ascertained. In the three sampled units in South
Kanara there were 111 ¢laims for maternity benefit during the year 1952 which
were all met. One reason why all the claims were met is that the women workers
do not as a rule give notice of pregnancy and put in claims for benefit but the
managements ask all eligible women to put in their claims and they do so,
The rate of benefit is 8 annas per day payable for a period of 7 weeks, 3 weeks
before and 4 weeks after the day of child-birth.

In Travancore-Cochin, the cashewnut factories which -are located in the
districts of Trivandrum and Quilon are governed by the Travancore Maternity
Benefit Act of 1943 under which all perennia] factories are required to pay
maternity benefit to women workers who give notice of pregnancy and have
completed a period of 9 months service immediately preceding the date of such
notice. The rate of payment is 8 annas per day for a period of 4 weeks before
and 4 wecks after the day of child-birth. The Travancore-Cochin Maternity
Benefit Act of 1952 which repeals the earlier Act applies to all factories as
defined in the Factories Act, 1948, Tt hasreduced the qualifying period to 150
days of work during the 12 months immediately preceding the day of notice
and raised the amount of henefit to Rs. 5-4-0 per week and the peried of benefit
%o 12 weeks, 4 weeks before and 8 weeks after the day of child-birth. The Act
has been brought into foree from 15th April 1953, i

Out of 17 cashewnut factories in Travancore-Cochin included in our sample,
there were no claims for maternity benefit during 1952 intwo factories. Inone
factory no worker was paid maternity benefit although there were as many as
9 claimants. There were a total of 303 claims for benefit in the sampled units
during 1952 out of which only 196 claims, that is 64-7 per cent, of the claims
were paid. "Benefit was paid at the rate of 8 annas per day. The large pro-
portion of rejections is due to two main factors : (¢) Several workers put in
claims for benefit even if they were not qualified for it. (#%) Cashewnut fac-
tories consider their workers as purely temporary and discharge them-.at the
end of every season, re-employing the same or a different set of workers at the
commencement of work the next year. In the Standing Orders for cashewnut
factories drawn up by the Southern India Cashewnut Manufactuters’ Associa-
tion ib has been 1aid down that if the break in the service of the workers has been
less than 60 days they should, for the purpose of nmtern%ty benefit be entitled
to count their previous years’ service towagds the qualifying period.  ‘While
several factories concede this benefit to their workers, a few factories count
towards the qualifying period only the service during that ewrrent year. This
accounts for a number of rejections of claims for benefit. In one case the
management was holding over the payment of u{futernity benefit on the plea
that as they were paying the employers’ contribution Etnder Bection 73A of the
Employees’ State Insurance (Amendment) Act, .19:)1, the resporsibility for
paying maternity benefit rests with the Corperation,



CHAPTER V

HOUSING, WELFARE AND INDUSTRIAL RELATIONS

es are workers employed in the cashewnub
h housing accommodation by the employers.
no employer has provided housing aceo-
mmodation to his workers. The workers Jive in their own houses which are
3 to 5 miles distant from the factories. In Travancore-Cochin in some areas 1t
is diffeult to obtain adequate number of persons fo do shelling. Sometimes
low caste people are recruited from distant places for this work and are given
some inducements such as a rent free shed for living. Four of the 17 sampled
units had provided living accommodation to & small portion of their workers.
One unit had provided 25 quarters for 100 of their workmen ; another 4 quarters
for 12 workers ; a third, a shed of two rooms for 12 workers ; and the fourth unit
had built one shed for 4 women workers. The quarters provided are built of
bamboo with thatch roof and each quarter is about 107 16" or 12X 16’. No

rent is charged. .

The majority of the workers live in their own houses. In the course of a
family budget enquiry conducted by the Board of Statistics of Travancore-
Cochin during November-December 1952 on a sample basis the following in-
formation - regarding the housing conditions of cashewnut workers was
collected : i ‘

Only in very exceptional cas
processing industry provided wit
In fact in Bombay and Madras States

—

. Walls
Roof . :
Plgfstered Wood Brick Mnd Thatties | Total
% % % % % %
Thatched o . 4-4 2.0 26-6 ‘ 48-5 15-1 97-6
Tiled . . . N A 1-2 02 .. 2.4
Total . 5-4 S 200 27-8 497 - 151 100-’

.

Apart, from providing & first-ad box cashewnut factories do not usually
make any arrangement for the medical treatment of the workers in case of
illness.  One factory in South Kanara had an arrangement with a local medical
practitioner to treat its workers in case of illness, Another factory in the
same place is considering the opening of a dispensary under the charge of &

part-time doctor. .

Only two of the samplegl units in Scuth Kanara had provided canteens for
bhe workers. In{ these factories the canteens were popular. Some managements
in Travancore-Cochin expressed a fear that caste prejudices would militate

36 s
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- against the successful working of canteens, No factory had, however, tried &
canteen. Mention of canteens, rest shelters and creches has been made in the
~ previous Chapter,

No factory hes provided any grainshop or other shops for the supply of
arbicles of consumption at cheap rates. Schools for the workers’ children and
recreational facilities for the workers or their children have not been provided
anywhere. Nor has any factory insitituted a provident fund for their workers.

Cashewnut factory workers in South Kanara and Travancore-Cochin
bave organised themselvesinto trade unions. In Travancore-Cochin there are
severalunionsof cashewnut workers. There are no trade unions in Bombay or
the Guatur and Srikekulam districts of Madras. There were no Works
Committees functioning in any of the sampled units ; nor had any of these units
employed. a Labour Officer. 'Work stoppages in cashewnut factories in Travan-
‘core-Cochin and South Kanara were frequent but the demand of the strikers
‘wa8. in most cases for the reinstatement of dismissed workers. A demand for
increase in wages for cashewnut factory workers in Mangalore was the subject
‘matter of a recent adjudication and as a result, the wages of the workers have
been slightly increased. InTravancore-Cochin the terms and conditions of the
workers employed in the industry have been the subject matter of 8 dispute
which has been referred to the Industrial Tribunal,

" The Southern India Cashewnut Manufacturers’ Association, Quilon has
drawn up a set of Standing Orders which apply to all cashewnut factories in
1ts membership. Thesehave beencertified. The Standing Orders came into
effect.from st January 1950. Under the Standing Orders the workers have
been classified into permanent, temporary, substitute, casual, probationer and
apprentice but none the factories was following such classification. ~Among
other things, provision has been made in the Standing Orders for shift working,
changeover of shifts, attendance and late coming, leave, closures, discharge,
discipline, etc. Under the Standing Orders the workers could be fined up toa
‘maximum of 4 per cent. of their monthly wages for misconduct. The Payment
of Wages Act, 1936 does not, however, permit fines in excess of half-an-ana in
the rupee of wages earned (3-125 per cent). Two of the three sampled units in
South Kanara have also drawn up Standing Orders.

The owners of cashewnut factories'in Travancore-Cochin have organised
themselvesinto the Southern India Cashewnut Manufacturers’ Association.
The Association has at present a membership of 31 manufacturers several of
$vhom own & number of cashewnut factories. For becoming & member of the
‘Association each manufacturer has to pay an entrance fee of Rs. 101 and a
tnonthly subscription at the rate of Rs. 15, Rs. 20 or Rs. 25 per month fixed
in relation to their total shipment of cashewnut kernels during the year. The
Association looks after the general interests of the cashewnut manufacturery
and gives them advice on various matters.

M/N285Dof LB -
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CHAPTER VI

" SUMMARY

. TThe cashewnut processing industry is confined to the States of Bombay,
-Madras and Travancore-Cochin. Cashewnut factories 1n "Bombay are locat-
ed in the Ratnagiri district, in Madras in-the Guntur, East Godavari, Srika-
Julam, Malabar and South Kanara districts, and in Travancore-Cochin in.
the Quilon and Trivandrum districts. Quilon is the most important centra
of the industry and cashewnut factories in Quilon distriet account for over 75
per cent. of the export of cashew kernels from India. .

Every year large quantities of raw cashewnuts are imported into the
country from Africa for processing. During the last three years about 43
per cent. of the cashewnuts processed in India was imported. The bulk of
the cashew kernels produced is exported. During 1951-52 the-total export
of cashew kernels from India was 19,436 tons valued at Rs. 8,24,44,209. Only
s few cashewnut factories work all the year round. - Generally the working
season is from March to Septeraber. o

. According to the information furnished by the State Governments, there

were 213 cashewnut factories in India in 1952, In 183 of these factories the

average daily employment was 52,817 persons. Women comprise the large

majority of the labour force. In Bombay and Madras they constitute about

92 per cent., and in Travancore-Cochin about 73 per cent. of the total labour

force. Children are also largely employed. The main occupations in cashew-

nut processing are roasting, shelling, peeling, grading and packing. Roast-

ing and packing are done by men, while shelling, peeling and grading are done
by women and children. In Bombay and the Guntur and Srikakulam dis-
tricts of Madras peeling is done on the out-work system. The workers are most-
ly employed direct. The workers are not generally classified as permaneént
and temporary but virtually all workers are considered temporary. The rate
of labour turaover is very high. Absenteeism is also high particularly among
the women workers and children. During the harvesting season several
women absent themselves and go for harvesting. '

Hours of work in cashewnut factories are 8 per day and 48 per week with
a spreadover of 9 to 10 hours per day. Overtime work is not common. A
: large proportion of the workers is paid on piece-basis. Roasting, grading
and packing are usually paid for at time-rates and shelling and p,eeling ab
piece-rates. The minimum rates for time-rated workers are Re. 1 per day
for men and 9 annas for women in Bombay, Rs. 1-12-0 and Re. 1 for men and
women respectively in the South Kanara District in Madras, 10 annas per
day for women in Srikalkulam district, and Re. 1-0-0 and Re.,O-IB-G er §a
for men and women workers respectively in Travancore-CochinP Piec%
rates for shelling and peeling are 9 pies to 1 anna per pound in Bombay, 6
pies per pound in Srikakulam district of Madras, 1 anna in Guntur district z;ld
38 :
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1 anna 2 pies in South Kanara district and Travancore-Cochin. - No dearness
or other allowances or concessions are given to the workers anywhere. Bonus
was being paid to the workers in South Kanara district of Madras and Tra-
vancore-Cochin. In Travancore-Cochin bonus is being paid at the rate of 4
per cent. of the workers’ earnings.

Hours and conditionis of work in cashewnut factories are regulated by the
Factories Act, 1948. The work places in most cases conform to the standards
laid down by law, although the shelling sheds in some places particularly
Bom_bay and the Guntur and Srikakulam distrlets of Madras were exceptions.
Latrines and urinals separately for males and females are provided; but,
having regard to the pumber of persons employed, it is doubtful if the number
of seats provided is adequate.  Drinking water is provided for the workers
but washing facilities and facilities for storing, clothing are not adequate. No
vest shelters ave provided in Bombay or the Guutur and Srikakulam districts of
Madras. Even though rest shelters have been built by the factories in South
Kanara and Travancore-Cochin, more often than not the rest-sheds are pus
to other uses by the employers. Only the factories in South Kanara and
Travancore-Cochin provided creches but trained nurses to be in charge of
craches are not provided anywhere, The creche attendants who are ordinary
unskilled women do not wash or bathe the babies brought to the creche. The
creche buildings are unattractive sheds and are not always kept clean and
tidy. Two factories in South Kanara district have provided canteens for
their workers and these have proved quite popular, Factories in other
places have not provided canteens.

Although the Workmen’s Compensation Act applies to cashewaut fac-
tories, the nature of work in these factories is such that accidents are very
rare. The handling of roasted cashewnuts can result in epitheliomatous
cancer of the skin unless proper precautions are taken. There is, however,
a tendency to exaggerate the consequences of this affection. Contact with
the shell-oil no doubt causes the outer skin to peel but this, as far as could be
ascertained, does not result in any discomfort to the workers, much less in
any disablement, temporary or permanent. Although the discase was listed
in the schedule of occupational diseases mnder the Workmen’s Corapensation
Act in Travancore-Cochin there hags been no case of the workers having claimed
compensation on its account.

The Bombay Maternity Benefit Act has not so far been made applicable
to any ares in the Ratnagiri district to which the cashewnut industry is con-
fimed. The Maternity Benefit Acts of Madeas and Travancore-Cochin apply
to cashewnut factories.

The cashewnut manufacturers do not ordinarily provide any housing or
welfare facilities to their workers. Only a very few factories in Travancore-
Cochin have provided living accommodation to the workers, Even in such
cases the accommodation provided consists of one or two temporary thatched
sheds housing & fow of the shellers. Apatt from a first-aid box kept in the
factory no facilitics for medical aid are provided. No grainshops, schools, or
recrentional facilities ave provided anywhere. There is also no provident
fund for the workers.
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The fe.ctones in South Kanara have framed Standing Orders. The Cashew-.
nut Manufacturers’ Aksociation of Southern Indla, Quilon has’ framed a’ g6t of

Standing Orders end this applies to factories in the membershlp of the As~
gociation.

Cashewnut factory workers in Trava.ncore Cockin and the South Kanara
district of Madras have‘organised themselves into trade urfons. The cashew-
put manufacturers in Travancore-Cochin have also their own ofganisation
namely, the Southern India Cashewnut Manufacturers’ Association, '
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APPENDIX I
Quééiioﬁmi%e on Labour Conditions in the Cdsbéibﬁdt‘Prooessing Indusiry
‘Name of Concern..............

Address.............. e,

Date of establishment...............

General

1. What was the total consumption of raw cashewnut in your factory
during the year 1952 ? KFrom where do you get the raw puts 2 How much
raw nut ¢onsumed in your factory was imported from outside India ?
EBmployment o

-2. Give the to_talhﬁﬁ1ber-of men; w'c)mén_and'chﬂdren employed in your
- factory on 1st January of the following years : . .

R N N R L

Number of
Year

Men Women Children
w3 . .. . . . . -
1944 . . . . . . .

1049 .. . .
1960 . .

1952

3. Give in the following form the total number of persons (excluding super-
visory and clerical staff) employed in your factory during the 12 months of
1952 :

Total number of man-days

Number of workors on the | Number workod (the  aggregats
rogister of - attendance put in) during
' working the month by
Month 1 daysin
Men | Women | Children tho

: menth Men Women | Children
Janusry
Fobruary
March
April
May
June
July
August
September
Ootober
November
Decembor

- 4l
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4. How many of the workers in your factory in Janga.ry ang‘l July 1969
were time-rated and how many were piece-rated ? Please give the information

in the following forms : :

Number of time-rated workers Number of picee-rated workers

Month

Women -| Children

N
l

Men | Women 1|Children Men

i

|

5. How many of the workers on your register in January 1952 were
~permanent and how many were temporary ?

6. Do you employ any workers through contractors ? If so, give the
number of men, women and children so employed. What is the nature of
work done by contract labour and what control, if any, do you exercise in
their wages and conditions of worlk ? ' :

January 1952

Tuly 1952

7. Are the workers offered employment for all six days in the week all
the year round ? If not, how many days work is offered to them in a week
during slack months ? Please also mention what are the slack months.

8. What is the syste;ﬁ of recruitment of workers ?

9. Please give the length of service of workers in your factory as in
December 1952 in the following form :

Number of workers

Length of service
Permanent Temporary

Below 1 year |
1t0 5 yeors

6 t0 10 years
Above 10 years

10. How many workers were—
(?) discharged
(43} left of their own accord
(41¢) retired or died
during the 12 months of 1959 ?
_Wages and Hours of work

11. What are the w

o8t intervals 1 eekly and daily hours of work ; what are the regular
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12. What are the rates of wages paid per Ib, for the following work,
(a) roasting '
{6) shelling
(e) peeling
(d) grading
13. Where workers are paid on time rates, what are the minjmum basic
rates paid to
(¢) men
(b) women
(¢) children

14. Do you pay any dearness allowance to the workers ? If so, please give
the scale of dearness allowance paid to

) . men .
(#) time-rated workers . . . [N . . < women »
. children .
. men
(#4) piece-rated workers . . . . . < Women
. children

15. To what extent is overtime work resorted to in your factory ? At
what rate is overtime work paid for ?

16. Please give details of any other cash pajfments and concessions. in
kind given to the worlkers.

17. Do you give any kind of bonus to the workers ¢ If so, give details
regarding eligibility and the amount disbursed as bonus during 1952 and the
~ number of persons who received the bonus.

18. Please furnish in the following form your total wages bill including
dearness allowance and bonus if any (exciuding wages of clerical and super-
_ visory staff) for the 12 months of 1952 :

i

Total wages disbursed during the month to

Month

Men \ Women Children

Rs. 8. p. Rs. a. p. Rs. a. p.

January .
Februa:
Mareh i
April

B,
Tue
July
August
September
Qotoher . .
November .
December

———
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Holidays and Leave _ N
" 19. (s) How many holidays with pay do you grant to your workers i
4 year ? )
(b) How many days casual leave and sick leave with pay do you giv
in a year ? .
(¢) What are the conditions attached to the grant of holidays anc
leave ? ,
Housing and Welfare _
© 20. Have you provided housing accommodation to your workers 2 T
so, how many workers are provided with housing and what type of houses a
provided and what are the rents charged from the workers %

21. Have you provided any of the following facilities for yoﬁf'wdrkera %
(z) rest shelter
(t2) canteen
(¢%2) creches
P () grainshops .
(v} schools for workers’ children
— (vt) recreational facilities,

If s0, please give details.

22, What facilities if any are provided for medical aid to your workers
23. Have you any provident fund scheme for your workers ? If so, how
many workers are members of the fund and what is the rate of contribution
‘to the fund by the worker and the employer ¢ . :
24, During the year 1952 how many women workers (i) claimed mater-
nity benefit and (4) were paid maternity benefit ? - Give the total amount
- paid as maternity benefit. _ -
v 25. How many accidents oceurred in your factory during 1952 ¢ ‘Please
give details as shown below : ‘ .

No. of accidents _No. of cases No. of cases Amount of
in which com- | in which com- | compensa-
i ] . pensation pensation tion paid
Fatal Serious Minor was claimed was paid P

26. During 1952, how many workers claimed commensati imary
_ ) nsation fi
cancer qf the skin as & result of handling cashewnuts g) How ma,r?; I;:éﬁ::i
were paid compensation and what was the amount paid ?

Industrial  Relations :
27. Have you framed standipg orders for re abi L
i ing th

. service of your employees ¢ If so, please fumishg:lcop Yg e conditions- of

28. (a) Have you employed a Labour Officer ?
{b) Have you constituted 4 works committes ?



APPENDIX II

List of sampled units

Serial
No. State - District Name and address of unit -
1. o - 4
1 Bombaj . | Ratnagiri Kamalkar Narayan Prabhu.Zantye Cashewnut
' ‘ i Factory, Madha Malwan.*
2 Do. Do. Shirodkar Cashewnut Factory, Camp Vengurla.*
3'| Madras Guntur Sreenivasulu and Sons, Ceshewnut Factory,
. Vetapalam, Guntur.*
4 Do. Srikakulam Sri Sivasankara Cashewnut Meanufacturing Co.,
P e Palasa, Srikakulam.
B Do. Do. Sri Gajananes Cashewnut Mfg. Co., Palasa, Sri-
kakulam.* - .
8 Do. De. Sri Satyanarayana Cashewnut Mfg. Co., Palasa,
- Srikakulam *t
7 Do. S. Kanara Konchadi Oil Factory, Konchadi, Mangalore,
: S..Kanera.*
8 Do. Do. Fernandez Bros., Cashewnut Factory, Kulshe-
. kar, Mangalore, S. Kanara.* _
9 Do. Do. Maidan Coffee Curing Works, Mangalore, 8.
Kanara. : )
‘10 Do. Do. Qardol Corporation Derabail, Mangalore, S.
Karana.*}
11 | Travancore- Quilon Inde American Trading Co., Mulluvilla, Quilon.
‘| Qobhin, - '
ig Do. Do. Hidayathul Cashew Co., Kilikolloor, Quilon,*
18 Do. Do, N.A.N.R.Cashew Factory, Chathanoor, Quilon,*§
14 Do. De. A, Narayanan and Sons, Pattathanam, Quilon,
16 Do. Deo. The Oriental Exporters, Kolloorvilla, Quilon.
16 Do. Do. Tho Southern India Cashew Co., Kurreepally,
' Quilon.*
17 Do. Do. M.P. Kesavan & Sons, Mukhathala, Quilon.
18 Do. Do. A. Noarayanan & Sons, Mukhathala, Quilon.
19 Do. Do. Kumarvilasom Cashew X¥actory, Ezhukone,
Quilon.*
20 Do. Do. K. Mytheenkunju & Sons, Kottarakkara, Quilon,

™ These wero included in the sub-sample.
I IT’resent name : Jyoti Cushewmit (l}r{fgt Co.
aken over by Swasti Cashew Industries. - .
* § Now slosed, a);bst.ituted by N.A.N.R. Cashownut Fastery, Palayilthode,

4b
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/ APPENDIX TI—cont. __

1 2 | l 1
' i__ i
B | | Cusher ¥
. . nilon Shanmukha Vilas Cashew Factory, Kilikolloor,
21 Téigﬁ?g?re : ) F Mangad, Quilon.*
|
22 Do. j Do. . | Shanmukha Vilas Cashew Factory, Kundara,
= Quilon.* . ) ) -
23 Do. . Do. Shanmukha Vilas Cashew Factory, Paripally,
~ Quilon.
54 Do. . Do. Shanmukha Vilas Cashew Factory, Kalluve-
- . thukal, Quilon.*
25 Do, . Do, . |'The Ideal Cashew Export Co., Charymoode,
- Quilon. :
06| Do , Do. . | The Ideal Cashew Export, Co., Noornad, Quilcn.
.57 Deo. , Do. . | A.Thangal Kun]u Musaliar and Sons, Kottiyam,
. Quilon®,
a5 |- Do. T Do. . | Thangal Kunju Musalier and Sons, Madavcor,
_ Quilon*.
29 Deo. . Do. . | E.C.Govindan Asan and Sons, Ayathil, Quilen.*
30 Do. . Do. . | Danalexmi VilasCashew Co., Ltd., Umayanaloor,
Quilon. )
31 Do. . Do. . | A. Thangal Kunju Musaliar and Sons, West
Quilon, Quilon.
39 Do. . Do. . | N.A.N.R. Cashew Factory, Kottiyam, Quilon.*
33 Do. .|~ Do, . | N.A.N.R. Cashew Factory, Kottiyam, Quilon.
34 | Do . Do. . | N.A.N.R.Cashew Factory, Polayilthode, Quilon.
35 Do, . Do, . | M.P. Kesavan and Sons, Mangad, Quilon.
E.C. Govindan Asan & Sons, Sasthamkotts,
Quilon.*
E.C. Govindan Asan & Sons, Pazhayattum-
| kuzhi, Quilon.*
{ “RC Govindan Asan & Sons, Ezhukone, Quilon.*
f&gha and Bros., Sasthamkotta, Quilon.*
arnga and Bros., Paripully Quilon.
g?;; * Ganesh Naye.k & Co., Avenceswarain,
oflon,*
g
~ ,":I'he Tnternational Cashewnut Co.. Kilikolloor,
: F Quilon,
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